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AGENDA 
CUYAHOGA COUNTY HUMAN RESOURCES, APPOINTMENTS & EQUITY 

COMMITTEE MEETING 
TUESDAY, JUNE 7, 2016 

CUYAHOGA COUNTY ADMINISTRATIVE HEADQUARTERS 
C. ELLEN CONNALLY COUNCIL CHAMBERS – 4TH FLOOR 

10:00 AM 
 
 

1. CALL TO ORDER 
 

2. ROLL CALL  
 

3. PUBLIC COMMENT RELATED TO THE AGENDA 
 

4. APPROVAL OF MINUTES FROM THE MAY 3, 2016 MEETING 
 

5. MATTERS REFERRED TO COMMITTEE 
 

a) R2016-0082:  A Resolution adopting various changes to the Cuyahoga 
County Non-bargaining Classification Plan, and declaring the necessity 
that this Resolution become immediately effective. 
 

b) R2016-0099:  A Resolution confirming the County Executive’s 
appointment of various individuals to serve on the Cuyahoga 
Community College Board of Trustees for the term 6/23/2016 - 
6/22/2021, and declaring the necessity that this Resolution become 
immediately effective: 

 
1) Reverend Cory Jenkins 
2) Geralyn Presti 

 
6. MISCELLANEOUS BUSINESS 

 
7. OTHER PUBLIC COMMENT  
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8. ADJOURNMENT  
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

*Complimentary parking for the public is available in the attached garage at 900 
Prospect. A skywalk extends from the garage to provide additional entry to the Council 
Chambers from the 5th floor parking level of the garage.  Please see the Clerk to obtain a 
complimentary parking pass. 
 
**Council Chambers is equipped with a hearing assistance system.  If needed, please see 
the Clerk to obtain a receiver. 
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MINUTES 
CUYAHOGA COUNTY HUMAN RESOURCES, APPOINTMENTS & EQUITY 

COMMITTEE MEETING 
TUESDAY, MAY 3, 2016 

CUYAHOGA COUNTY ADMINISTRATIVE HEADQUARTERS 
C. ELLEN CONNALLY COUNCIL CHAMBERS – 4TH FLOOR 

10:00 AM 
 

1. CALL TO ORDER 
 
Chairwoman Conwell called the meeting to order at 10:01 a.m. 

 
2. ROLL CALL  
 
Ms. Conwell asked Assistant Deputy Clerk Culek to call the roll. Committee 
members Conwell, Gallagher, Germana, Miller and Brown were in attendance and 
a quorum was determined.  

 
3. PUBLIC COMMENT RELATED TO THE AGENDA 
 
No public comments were given. 

 
4. APPROVAL OF MINUTES FROM THE APRIL 19, 2016 MEETING 
 
A motion was made by Ms. Conwell, seconded by Mr. Germana and approved by 
unanimous vote to approve the minutes from the April 19, 2016 meeting. 

 
5. MATTERS REFERRED TO COMMITTEE 

 
a) R2016-0082:  A Resolution adopting various changes to the Cuyahoga 

County Non-bargaining Classification Plan, and declaring the necessity 
that this Resolution become immediately effective. 

 
Mr. Albert Bouchahine, Manager of Classification and Compensation for the 
Personnel Review Commission; Mr. Douglas Dykes, Chief Talent Officer; Ms. 
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Rebecca Kopcienski, Administrator for the Personnel Review Commission; and Mr. 
Egdilio Morales, Interim Director of the Department of Human Resources, 
addressed the Committee regarding Resolution No. R2016-0082. Discussion 
ensued. 
 
Committee members asked of Mr. Bouchahine, Mr. Dykes, Ms. Kopcienski and Mr. 
Morales pertaining to the item, which they answered accordingly 
 
Ms. Conwell introduced a proposed substitute to Resolution No. R2016-0082. 
Discussion ensued. 
 
A motion was made by Mr. Germana, seconded by Mr. Gallagher and approved by 
unanimous vote to accept the proposed substitute [See Exhibit A]. 
 
No further legislative action was taken on Resolution No. R2016-0082. 

 
b) R2016-0085:  A Resolution confirming the County Executive’s 

appointment of Michael Jeans to serve on the Cleveland/Cuyahoga 
County Workforce Development Board for an unexpired term ending 
6/30/2018, and declaring the necessity that this Resolution become 
immediately effective. 

 
Mr. Chris Glassburn, Senior Policy Advisor, addressed the Committee regarding 
Resolution No. R2016-0085. Discussion ensued. 
 
Committee members asked questions of Mr. Glassburn pertaining to the item, 
which he answered accordingly. 
 
In lieu of his attendance, Mr. Michael Jeans sent in a written statement to the 
Committee. 
 
On a motion by Mr. Miller with a second by Ms. Brown, Resolution No. R2016-
0085 was considered and approved by unanimous vote to be referred to the full 
Council agenda for second reading. 

 
c) R2016-0086:  A Resolution confirming the County Executive’s 

appointment of Chief Christopher Viland to serve on the Cuyahoga 
County Corrections Planning Board for an unexpired term ending 
12/31/2018, and declaring the necessity that this Resolution become 
immediately effective. 

 
Mr. Glassburn addressed the Committee regarding Resolution No. R2016-0086. 
Discussion ensued. 
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Committee members asked questions of Mr. Glassburn pertaining to the item, 
which he answered accordingly. 
 
Chief Christopher Viland addressed the Committee regarding his nomination to 
serve on the Cuyahoga County Corrections Planning Board. Discussion ensued. 
 
Committee members asked questions of Chief Viland pertaining to his experience, 
expertise and qualifications, which he answered accordingly. 
 
On a motion by Mr. Germana with a second by Mr. Gallagher, Resolution No. 
R2016-0086 was considered and approved by unanimous vote to be referred to 
the full Council agenda for second reading. 

 
6. MISCELLANEOUS BUSINESS 
 
Ms. Conwell announced that the next Human Resources, Appointments & Equity 
Committee meeting is scheduled for Tuesday, June 7, 2016 at 10:00 a.m. 
 
Mr. Glassburn provided the Committee with an update regarding upcoming board 
appointments. 

 
7. OTHER PUBLIC COMMENT  

 
Rev. Pamela Pinkney Butts addressed the Committee regarding the board 
appointment process and issues with the Cuyahoga County Department of 
Children & Family Services 

 
8. ADJOURNMENT  
 
With no further business to discuss, Chairwoman Conwell adjourned the meeting 
at 11:37 a.m., without objection. 
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2016-0082 
 

Sponsored by:  Councilmember 
Conwell on behalf of Cuyahoga 
County Personnel Review 
Commission 

A Resolution adopting various changes to 
the Cuyahoga County Non-bargaining 
Classification Plan, and declaring the 
necessity that this Resolution become 
immediately effective. 

   
WHEREAS, Section 9.03 of the Charter of Cuyahoga County states that the 

Cuyahoga County Personnel Review Commission shall administer a clear, 
countywide classification and salary administration system for technical, specialist, 
administrative and clerical functions with a limited number of broad pay ranges 
within each classification; and 

 
WHEREAS, Section 2.10 of the Cuyahoga County Personnel Policies and 

Procedures Manual (Ordinances No. O2011-0015 and O2011-0028) states that the 
employment of all classified County employees is subject to the provisions of the 
Ohio Revised Code, the Ohio Administrative Code, the Cuyahoga County 
Administrative Rules and the Policies and Procedures Manual; and 

 
WHEREAS, the Personnel Review Commission submitted several proposed 

changes to the Cuyahoga County Non-Bargaining Classification Plan; and 
 
WHEREAS, the Personnel Review Commission considered this matter and has 

undergone significant review, evaluation and modification of such submitted changes 
to the Cuyahoga County Non-Bargaining Classification Plan; and  

 
WHEREAS, on April 20, 2016, the Personnel Review Commission met and 

recommended the classification changes (attached hereto as Exhibits A through CC), 
and recommended to County Council the formal adoption and implementation of the 
attached changes; and 

 
WHEREAS, it is necessary that this Resolution become immediately effective in 

order that critical services provided by Cuyahoga County can continue and to provide 
for the usual, daily operation of a County entity.   

 
NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 
CUYAHOGA COUNTY, OHIO: 

 
SECTION 1.  That the Cuyahoga County Council hereby adopts the following 

changes to the Cuyahoga County Non-bargaining Classification Plan: 
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New Classifications: (See Attached Classification Specifications) 
 
Exhibit A: Class Title: Communications/9-1-1 Planner 

Number:  1062441 
Pay Grade: 9 
 

Exhibit B: Class Title: Emergency Management Specialist 
Number:  1062421 
Pay Grade: 8 
 

Exhibit C: Class Title: Emergency Management Supervisor 
  Number: 1062422 
  Pay Grade: 13 
 
Exhibit D: Class Title: Forensic Scientist 3 – Drug Chemistry 
  Number: 1071252 
  Pay Grade: 12 
 
Exhibit E: Class Title: Forensic Scientist 1 – Firearms & Toolmarks 
  Number: 1071281 
  Pay Grade: 10 
 
Exhibit F: Class Title: Forensic Scientist 3 – Firearms & Toolmarks 
  Number: 1071283 
  Pay Grade: 12 
 
Exhibit G: Class Title: Forensic Scientist 3 – Fingerprints 
  Number: 1071233 
  Pay Grade: 12 
 
Exhibit H: Class Title: Hazardous Materials (HazMat) Coordinator 
  Number: 1062412 
  Pay Grade: 10 
 
Exhibit I: Class Title: Quality Assurance Supervisor 
  Number: 1062432 
  Pay Grade: 10 
 
Exhibit J: Class Title: Senior GIS Analyst 
  Number: 1053193 
  Pay Grade: 12B 
 
Exhibit K: Class Title: Wellness Coordinator 
  Number: 1053671 
  Pay Grade: 11 
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Proposed Revised Classifications: 
 

Exhibit L: Class Title: 9-1-1 Coordinator 
Number:  1062451 
Pay Grade: 7 
*Revised essential job functions to reflect the current duties. 
Updated spec to new format to include distinguishing 
characteristics, FLSA status, and percentages of time for essential 
functions.  The pay grade changed from 7 to 8. 
 

Exhibit M: Class Title: CECOMS Operations Supervisor 
Number:  1041311 
Pay Grade: 9 
*Revised essential job functions to reflect the current duties. 
Updated spec to new format to include distinguishing 
characteristics, FLSA status, and percentages of time for essential 
functions. 
 

Exhibit N: Class Title: Development Housing Specialist 
Number:  1055221 
Pay Grade: 8 
*Revised essential job functions to reflect the current duties. 
Updated spec to new format to include distinguishing 
characteristics, FLSA status, and percentages of time for essential 
functions. 
 

Exhibit O: Class Title: Emergency Operations Supervisor 
Number:  1062432 
Pay Grade: 10 
*Revised pay grade from 10 to 11 and changed title to Senior 
CECOMS Operations Supervisor.  
 

Exhibit P: Class Title: Emergency Services Administrator 
Number:  1062435 
Pay Grade: 16 
*Changed title to CECOMS Manager and changed pay grade from 
16 to 17. 
 

Exhibit Q: Class Title: Environmental Specialist 
Number:  1062411 
Pay Grade: 6 
*The essential job functions have been updated to better reflect the 
current duties. Updated spec to new format to include 
distinguishing characteristics, FLSA status, and percentages of 
time for essential functions. The pay grade changed from 6 to 5. 
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Exhibit R: Class Title: GIS Analyst 
Number:  1053192 
Pay Grade: 9B 
*The classification’s essential job functions and minimum 
requirements have been revised to better reflect the current job 
duties. The pay grade increased from 9B to 10B. 
 

Exhibit S: Class Title: GIS Planning and Development Manager 
Number:  1053193 
Pay Grade: 17B 
*Classification number changed from 1053193 to 1053194 to 
accommodate for a new classification.   
 

Exhibit T: Class Title: GIS Specialist 
Number:  1053191 
Pay Grade: 7 
*The essential job functions and minimum requirement have been 
revised to better reflect the current job duties. The pay grade is 
changing from pay grade 7 to 7B. 
 

Exhibit U: Class Title: Kennel Manager 
Number:  1022433 
Pay Grade: 13 
*The classification title is changing to Animal Shelter 
Administrator. The essential job functions have been updated. 
Updated spec to new format to include distinguishing 
characteristics, FLSA status, and percentages of time for essential 
functions. The pay grade is increasing from 13 to 15. 
 

Exhibit V: Class Title: Kennel Operations Supervisor 
Number:  1022431 
Pay Grade: 7 
*The classification title is changing to Animal Shelter Medical 
Supervisor to better reflect the current duties. The essential job 
functions have been updated to better reflect the current duties. 
Updated spec to new format to include distinguishing 
characteristics, FLSA status, and percentages of time for essential 
functions. 
 

Exhibit W: Class Title: Parking Facility Manager 
Number:  1042422 
Pay Grade: 10 
*The essential job functions have been updated to better reflect the 
current duties. Updated spec to new format to include 
distinguishing characteristics, FLSA status, and percentages of 
time for essential functions. 
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Exhibit X: Class Title: Printing Coordinator 
Number:  1061211 
Pay Grade: 7 
* The essential job functions have been updated to better reflect 
the current duties. Updated spec to new format to include 
distinguishing characteristics, FLSA status, and percentages of 
time for essential functions. 
 

Exhibit Y: Class Title: Forensic Pathologist 2 
Number:  1071412 
Pay Grade: 27 
*The minimum requirements and training have been revised to 

 better reflect the classification. 
 

Exhibit Z: Class Title: Forensic Pathologist 3 
Number:  1071413 
Pay Grade: 28 
*The minimum requirements and training have been revised to 
better reflect the classification. 
 

Exhibit AA: Class Title: Forensic Scientist 1 - Toxicology 
Number:  1071241 
Pay Grade: 10 
*The minimum requirements and training have been revised to 
better reflect the classification. 
 

Exhibit BB: Class Title: Web Maintenance Technician 
Number:  1011251 
Pay Grade: 4B 
*Based on a position audit, essential job functions were revised to 
better reflect the current job duties and resulted in the pay grade 
evaluation increase to 6B. 
 

Proposed Deleted Classifications: 
 

Exhibit CC: Class Title: Support Officer Supervisor 
Number:  1056611 
Pay Grade: 11 

 
SECTION 2.  It is necessary that this Resolution become immediately effective 

for the usual daily operation of the County; the preservation of public peace, health, 
or safety in the County; and any additional reasons set forth in the preamble. Provided 
that this Resolution receives the affirmative vote of at least eight members of Council, 
it shall take effect and be in force immediately upon the earliest occurrence of any of 
the following: (1) its approval by the County Executive through signature, (2) the 
expiration of the time during which it may be disapproved by the County Executive 
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least 
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eight members of Council after disapproval pursuant to Section 3.10(7) of the 
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and 
after the earliest period allowed by law. 

 
SECTION 3.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Resolution were adopted in an open meeting of the 
Council, and that all deliberations of this Council and of any of its committees that 
resulted in such formal action were in meetings open to the public, in compliance 
with all legal requirements, including Section 121.22 of the Ohio Revised Code. 

 
 

On a motion by __________, seconded by _________, the foregoing Resolution was 
duly enacted. 

 
Yeas:  
 
Nays:  
 
 
 
     _________________________ __________ 
     County Council President  Date 
 
 
     _________________________ __________ 
     County Executive   Date 
           
 
     _________________________ __________ 
     Clerk of Council    Date  
 
 
 
First Reading/Referred to Committee:  April 26, 2016 
Committee(s) Assigned:  Human Resources, Appointments & Equity 
 
Journal ______________ 
_______________, 20__ 
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2016-0082 
 

Sponsored by:  Councilmember 
Conwell on behalf of Cuyahoga 
County Personnel Review 
Commission 

A Resolution adopting various changes to 
the Cuyahoga County Non-bargaining 
Classification Plan, and declaring the 
necessity that this Resolution become 
immediately effective. 

   
WHEREAS, Section 9.03 of the Charter of Cuyahoga County states that the 

Cuyahoga County Personnel Review Commission shall administer a clear, 
countywide classification and salary administration system for technical, specialist, 
administrative and clerical functions with a limited number of broad pay ranges 
within each classification; and 

 
WHEREAS, Section 2.10 of the Cuyahoga County Personnel Policies and 

Procedures Manual (Ordinances No. O2011-0015 and O2011-0028) states that the 
employment of all classified County employees is subject to the provisions of the 
Ohio Revised Code, the Ohio Administrative Code, the Cuyahoga County 
Administrative Rules and the Policies and Procedures Manual; and 

 
WHEREAS, the Personnel Review Commission submitted several proposed 

changes to the Cuyahoga County Non-Bargaining Classification Plan; and 
 
WHEREAS, the Personnel Review Commission considered this matter and has 

undergone significant review, evaluation and modification of such submitted changes 
to the Cuyahoga County Non-Bargaining Classification Plan; and  

 
WHEREAS, on April 20, 2016, the Personnel Review Commission met and 

recommended the classification changes (attached hereto as Exhibits A through CC), 
and recommended to County Council the formal adoption and implementation of the 
attached changes; and 

 
WHEREAS, it is necessary that this Resolution become immediately effective in 

order that critical services provided by Cuyahoga County can continue and to provide 
for the usual, daily operation of a County entity.   

 
NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 
CUYAHOGA COUNTY, OHIO: 

 
SECTION 1.  That the Cuyahoga County Council hereby adopts the following 

changes to the Cuyahoga County Non-bargaining Classification Plan: 
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New Classifications: (See Attached Classification Specifications) 
 
Exhibit A: Class Title: Communications/9-1-1 Planner 

Number:  1062441 
Pay Grade: 9 
 

Exhibit B: Class Title: Emergency Management Specialist 
Number:  1062421 
Pay Grade: 8 
 

Exhibit C: Class Title: Emergency Management Supervisor 
  Number: 1062422 
  Pay Grade: 13 
 
Exhibit D: Class Title: Forensic Scientist 3 – Drug Chemistry 
  Number: 1071252 
  Pay Grade: 12 
 
Exhibit E: Class Title: Forensic Scientist 1 – Firearms & Toolmarks 
  Number: 1071281 
  Pay Grade: 10 
 
Exhibit F: Class Title: Forensic Scientist 3 – Firearms & Toolmarks 
  Number: 1071283 
  Pay Grade: 12 
 
Exhibit G: Class Title: Forensic Scientist 3 – Fingerprints 
  Number: 1071233 
  Pay Grade: 12 
 
Exhibit H: Class Title: Hazardous Materials (HazMat) Coordinator 
  Number: 1062412 
  Pay Grade: 10 
 
Exhibit I: Class Title: Quality Assurance Supervisor 
  Number: 1062432 
  Pay Grade: 10 
 
Exhibit J: Class Title: Senior GIS Analyst 
  Number: 1053193 
  Pay Grade: 12B 
 
Exhibit K: Class Title: Wellness Coordinator 
  Number: 1053671 
  Pay Grade: 11 
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Proposed Revised Classifications: 
 

Exhibit L: Class Title: 9-1-1 Coordinator 
Number:  1062451 
Pay Grade: 7 
*Revised essential job functions to reflect the current duties. 
Updated spec to new format to include distinguishing 
characteristics, FLSA status, and percentages of time for essential 
functions.  The pay grade changed from 7 to 8. 
 

Exhibit M: Class Title: CECOMS Operations Supervisor 
Number:  1041311 
Pay Grade: 9 
*Revised essential job functions to reflect the current duties. 
Updated spec to new format to include distinguishing 
characteristics, FLSA status, and percentages of time for essential 
functions. 
 

Exhibit N: Class Title: Development Housing Specialist 
Number:  1055221 
Pay Grade: 8 
*Revised essential job functions to reflect the current duties. 
Updated spec to new format to include distinguishing 
characteristics, FLSA status, and percentages of time for essential 
functions. 
 

Exhibit O: Class Title: Emergency Operations Supervisor 
Number:  1062432 
Pay Grade: 10 
*Revised pay grade from 10 to 11 and changed title to Senior 
CECOMS Operations Supervisor.  
 

Exhibit P: Class Title: Emergency Services Administrator 
Number:  1062435 
Pay Grade: 16 
*Changed title to CECOMS Manager and changed pay grade from 
16 to 17. 
 

Exhibit Q: Class Title: Environmental Specialist 
Number:  1062411 
Pay Grade: 6 
*The essential job functions have been updated to better reflect the 
current duties. Updated spec to new format to include 
distinguishing characteristics, FLSA status, and percentages of 
time for essential functions. The pay grade changed from 6 to 5. 
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Exhibit R: Class Title: GIS Analyst 
Number:  1053192 
Pay Grade: 9B 
*The classification’s essential job functions and minimum 
requirements have been revised to better reflect the current job 
duties. The pay grade increased from 9B to 10B. 
 

Exhibit S: Class Title: GIS Planning and Development Manager 
Number:  1053193 
Pay Grade: 17B 
*Classification number changed from 1053193 to 1053194 to 
accommodate for a new classification.   
 

Exhibit T: Class Title: GIS Specialist 
Number:  1053191 
Pay Grade: 7 
*The essential job functions and minimum requirement have been 
revised to better reflect the current job duties. The pay grade is 
changing from pay grade 7 to 7B. 
 

Exhibit U: Class Title: Kennel Manager 
Number:  1022433 
Pay Grade: 13 
*The classification title is changing to Animal Shelter 
Administrator. The essential job functions have been updated. 
Updated spec to new format to include distinguishing 
characteristics, FLSA status, and percentages of time for essential 
functions. The pay grade is increasing from 13 to 15. 
 

Exhibit V: Class Title: Kennel Operations Supervisor 
Number:  1022431 
Pay Grade: 7 
*The classification title is changing to Animal Shelter Medical 
Supervisor to better reflect the current duties. The essential job 
functions have been updated to better reflect the current duties. 
Updated spec to new format to include distinguishing 
characteristics, FLSA status, and percentages of time for essential 
functions. 
 

Exhibit W: Class Title: Parking Facility Manager 
Number:  1042422 
Pay Grade: 10 
*The essential job functions have been updated to better reflect the 
current duties. Updated spec to new format to include 
distinguishing characteristics, FLSA status, and percentages of 
time for essential functions. 
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Exhibit X: Class Title: Printing Coordinator 
Number:  1061211 
Pay Grade: 7 
* The essential job functions have been updated to better reflect 
the current duties. Updated spec to new format to include 
distinguishing characteristics, FLSA status, and percentages of 
time for essential functions. 
 

Exhibit Y: Class Title: Forensic Pathologist 2 
Number:  1071412 
Pay Grade: 27 
*The minimum requirements and training have been revised to 

 better reflect the classification. 
 

Exhibit Z: Class Title: Forensic Pathologist 3 
Number:  1071413 
Pay Grade: 28 
*The minimum requirements and training have been revised to 
better reflect the classification. 
 

Exhibit AA: Class Title: Forensic Scientist 1 - Toxicology 
Number:  1071241 
Pay Grade: 10 
*The minimum requirements and training have been revised to 
better reflect the classification. 
 

Exhibit BB: Class Title: Web Maintenance Technician 
Number:  1011251 
Pay Grade: 4B 
*Based on a position audit, essential job functions were revised to 
better reflect the current job duties and resulted in the pay grade 
evaluation increase to 6B. 
 

Proposed Deleted Classifications: 
 

Exhibit CC: Class Title: Support Officer Supervisor 
Number:  1056611 
Pay Grade: 11 

 
SECTION 2.  It is necessary that this Resolution become immediately effective 

for the usual daily operation of the County; the preservation of public peace, health, 
or safety in the County; and any additional reasons set forth in the preamble. Provided 
that this Resolution receives the affirmative vote of at least eight members of Council, 
it shall take effect and be in force immediately upon the earliest occurrence of any of 
the following: (1) its approval by the County Executive through signature, (2) the 
expiration of the time during which it may be disapproved by the County Executive 
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least 
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eight members of Council after disapproval pursuant to Section 3.10(7) of the 
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and 
after the earliest period allowed by law. 

 
SECTION 3.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Resolution were adopted in an open meeting of the 
Council, and that all deliberations of this Council and of any of its committees that 
resulted in such formal action were in meetings open to the public, in compliance 
with all legal requirements, including Section 121.22 of the Ohio Revised Code. 

 
 

On a motion by __________, seconded by _________, the foregoing Resolution was 
duly enacted. 

 
Yeas:  
 
Nays:  
 
 
 
     _________________________ __________ 
     County Council President  Date 
 
 
     _________________________ __________ 
     County Executive   Date 
           
 
     _________________________ __________ 
     Clerk of Council    Date  
 
 
 
First Reading/Referred to Committee:  April 26, 2016 
Committee(s) Assigned:  Human Resources, Appointments & Equity 
 
Journal ______________ 
_______________, 20__ 

 

Page 17 of 177



Page 18 of 177



Page 19 of 177



Page 20 of 177



Page 21 of 177

cculek
Typewritten Text

cculek
Typewritten Text
EXHIBIT A



Page 22 of 177



Page 23 of 177



Page 24 of 177

cculek
Typewritten Text
EXHIBIT B



Page 25 of 177



Page 26 of 177



Page 27 of 177



Page 28 of 177

cculek
Typewritten Text
EXHIBIT C



Page 29 of 177



Page 30 of 177



Page 31 of 177



Page 32 of 177

cculek
Typewritten Text
EXHIBIT D



Page 33 of 177



Page 34 of 177



Page 35 of 177



Page 36 of 177

cculek
Typewritten Text
EXHIBIT E



Page 37 of 177



Page 38 of 177



Page 39 of 177

cculek
Typewritten Text

cculek
Typewritten Text

cculek
Typewritten Text

cculek
Typewritten Text

cculek
Typewritten Text
EXHIBIT F



Page 40 of 177



Page 41 of 177



Page 42 of 177



Page 43 of 177

cculek
Typewritten Text
EXHIBIT G



Page 44 of 177



Page 45 of 177



Page 46 of 177



Page 47 of 177

cculek
Typewritten Text
EXHIBIT H



Page 48 of 177



Page 49 of 177



Page 50 of 177



Page 51 of 177

cculek
Typewritten Text
EXHIBIT I



Page 52 of 177



Page 53 of 177



Page 54 of 177



Page 55 of 177

cculek
Typewritten Text
EXHIBIT J



Page 56 of 177



Page 57 of 177



Page 58 of 177

cculek
Typewritten Text
EXHIBIT K



Page 59 of 177



Page 60 of 177



Page 61 of 177



Page 62 of 177

cculek
Typewritten Text
EXHIBIT L



Page 63 of 177



Page 64 of 177



Page 65 of 177



Page 66 of 177



Page 67 of 177

cculek
Typewritten Text
EXHIBIT M



Page 68 of 177



Page 69 of 177



Page 70 of 177



Page 71 of 177



Page 72 of 177



Page 73 of 177

cculek
Typewritten Text
EXHIBIT N



Page 74 of 177



Page 75 of 177



Page 76 of 177



Page 77 of 177



Page 78 of 177



Page 79 of 177

cculek
Typewritten Text
EXHIBIT O



Page 80 of 177



Page 81 of 177



Page 82 of 177



Page 83 of 177



Page 84 of 177



Page 85 of 177



Page 86 of 177

cculek
Typewritten Text
EXHIBIT P



Page 87 of 177



Page 88 of 177



Page 89 of 177



Page 90 of 177



Page 91 of 177



Page 92 of 177



Page 93 of 177

cculek
Typewritten Text
EXHIBIT Q



Page 94 of 177



Page 95 of 177



Page 96 of 177



Page 97 of 177



Page 98 of 177

cculek
Typewritten Text
EXHIBIT R



Page 99 of 177



Page 100 of 177



Page 101 of 177



Page 102 of 177



Page 103 of 177

cculek
Typewritten Text
EXHIBIT S



Page 104 of 177



Page 105 of 177



Page 106 of 177



Page 107 of 177



Page 108 of 177



Page 109 of 177



Page 110 of 177

cculek
Typewritten Text
EXHIBIT T



Page 111 of 177



Page 112 of 177



Page 113 of 177



Page 114 of 177

cculek
Typewritten Text
EXHIBIT U



Page 115 of 177



Page 116 of 177



Page 117 of 177



Page 118 of 177



Page 119 of 177



Page 120 of 177

cculek
Typewritten Text
EXHIBIT V



Page 121 of 177



Page 122 of 177



Page 123 of 177



Page 124 of 177



Page 125 of 177



Page 126 of 177

cculek
Typewritten Text
EXHIBIT W



Page 127 of 177



Page 128 of 177



Page 129 of 177



Page 130 of 177



Page 131 of 177



Page 132 of 177

cculek
Typewritten Text

cculek
Typewritten Text

cculek
Typewritten Text

cculek
Typewritten Text
EXHIBIT X



Page 133 of 177



Page 134 of 177



Page 135 of 177



Page 136 of 177



Page 137 of 177



Page 138 of 177

cculek
Typewritten Text
EXHIBIT Y



Page 139 of 177



Page 140 of 177



Page 141 of 177



Page 142 of 177



Page 143 of 177



Page 144 of 177

cculek
Typewritten Text
EXHIBIT Z



Page 145 of 177



Page 146 of 177



Page 147 of 177



Page 148 of 177



Page 149 of 177



Page 150 of 177



Page 151 of 177

cculek
Typewritten Text
EXHIBIT AA



Page 152 of 177



Page 153 of 177



Page 154 of 177



Page 155 of 177



Page 156 of 177



Page 157 of 177



Page 158 of 177

cculek
Typewritten Text
EXHIBIT BB



Page 159 of 177



Page 160 of 177



Page 161 of 177



Page 162 of 177



Page 163 of 177

cculek
Typewritten Text
EXHIBIT CC



Page 164 of 177



Page 165 of 177



[PROPOSED SUBSTITUTE] 

County Council of Cuyahoga County, Ohio 
 

Resolution No. R2016-0082 
 

Sponsored by:  Councilmember 
Conwell on behalf of Cuyahoga 
County Personnel Review 
Commission 

A Resolution adopting various changes to 
the Cuyahoga County Non-bargaining 
Classification Plan, and declaring the 
necessity that this Resolution become 
immediately effective. 

   
WHEREAS, Section 9.03 of the Charter of Cuyahoga County states that the 

Cuyahoga County Personnel Review Commission shall administer a clear, 
countywide classification and salary administration system for technical, specialist, 
administrative and clerical functions with a limited number of broad pay ranges 
within each classification; and 

 
WHEREAS, Section 2.10 of the Cuyahoga County Personnel Policies and 

Procedures Manual (Ordinances No. O2011-0015 and O2011-0028) states that the 
employment of all classified County employees is subject to the provisions of the 
Ohio Revised Code, the Ohio Administrative Code, the Cuyahoga County 
Administrative Rules and the Policies and Procedures Manual; and 

 
WHEREAS, the Personnel Review Commission submitted several proposed 

changes to the Cuyahoga County Non-Bargaining Classification Plan; and 
 
WHEREAS, the Personnel Review Commission considered this matter and has 

undergone significant review, evaluation and modification of such submitted changes 
to the Cuyahoga County Non-Bargaining Classification Plan; and  

 
WHEREAS, on April 20, 2016, the Personnel Review Commission met and 

recommended the classification changes (attached hereto as Exhibits A through 
ZCC), and recommended to County Council the formal adoption and implementation 
of the attached changes; and 

 
WHEREAS, it is necessary that this Resolution become immediately effective in 

order that critical services provided by Cuyahoga County can continue and to provide 
for the usual, daily operation of a County entity.   

 
NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 
CUYAHOGA COUNTY, OHIO: 

 
SECTION 1.  That the Cuyahoga County Council hereby adopts the following 

changes to the Cuyahoga County Non-bargaining Classification Plan: 
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New Classifications: (See Attached Classification Specifications) 
 
Exhibit A: Class Title: Communications/9-1-1 Planner 

Number:  1062441 
Pay Grade: 9 
 

Exhibit B: Class Title: Emergency Management Specialist 
Number:  1062421 
Pay Grade: 8 
 

Exhibit C: Class Title: Emergency Management Supervisor 
  Number: 1062422 
  Pay Grade: 13 
 
Exhibit D: Class Title: Forensic Scientist 3 – Drug Chemistry 
  Number: 1071252 
  Pay Grade: 12 
 
Exhibit E: Class Title: Forensic Scientist 1 – Firearms & Toolmarks 
  Number: 1071281 
  Pay Grade: 10 
 
Exhibit F: Class Title: Forensic Scientist 3 – Firearms & Toolmarks 
  Number: 1071283 
  Pay Grade: 12 
 
Exhibit G: Class Title: Forensic Scientist 3 – Fingerprints 
  Number: 1071233 
  Pay Grade: 12 
 
Exhibit FH: Class Title: Hazardous Materials (HazMat) Coordinator 
  Number: 1062412 
  Pay Grade: 10 
 
Exhibit GI: Class Title: Quality Assurance Supervisor 
  Number: 1062432 
  Pay Grade: 10 
 
Exhibit J: Class Title: Senior GIS Analyst 
  Number: 1053193 
  Pay Grade: 12B 
 
Exhibit HK: Class Title: Wellness Coordinator 
  Number: 1053671 
  Pay Grade: 11 
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Proposed Revised Classifications: 
 

Exhibit IL: Class Title: 9-1-1 Coordinator 
Number:  1062451 
Pay Grade: 7 
*Revised essential job functions to reflect the current duties. 
Updated spec to new format to include distinguishing 
characteristics, FLSA status, and percentages of time for essential 
functions.  The pay grade changed from 7 to 8. 
 

Exhibit JM: Class Title: CECOMS Operations Supervisor 
Number:  1041311 
Pay Grade: 9 
*Revised essential job functions to reflect the current duties. 
Updated spec to new format to include distinguishing 
characteristics, FLSA status, and percentages of time for essential 
functions. 
 

Exhibit KN: Class Title: Development Housing Specialist 
Number:  1055221 
Pay Grade: 8 
*Revised essential job functions to reflect the current duties. 
Updated spec to new format to include distinguishing 
characteristics, FLSA status, and percentages of time for essential 
functions. 
 

Exhibit LO: Class Title: Emergency Operations Supervisor 
Number:  1062432 
Pay Grade: 10 
*Revised pay grade from 10 to 11 and changed title to Senior 
CECOMS Operations Supervisor.  
 

Exhibit MP: Class Title: Emergency Services Administrator 
Number:  1062435 
Pay Grade: 16 
*Changed title to CECOMS Manager and changed pay grade from 
16 to 17. 
 

Exhibit NQ: Class Title: Environmental Specialist 
Number:  1062411 
Pay Grade: 6 
*The essential job functions have been updated to better reflect the 
current duties. Updated spec to new format to include 
distinguishing characteristics, FLSA status, and percentages of 
time for essential functions. The pay grade changed from 6 to 5. 
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Exhibit OR: Class Title: GIS Analyst 
Number:  1053192 
Pay Grade: 9B 
*The classification’s essential job functions and minimum 
requirements have been revised to better reflect the current job 
duties. The pay grade increased from 9B to 10B. 
 

Exhibit PS: Class Title: GIS Planning and Development Manager 
Number:  1053193 
Pay Grade: 17B 
*Classification number changed from 1053193 to 1053194 to 
accommodate for a new classification.   
 

Exhibit QT: Class Title: GIS Specialist 
Number:  1053191 
Pay Grade: 7 
*The essential job functions and minimum requirement have been 
revised to better reflect the current job duties. The pay grade is 
changing from pay grade 7 to 7B. 
 

Exhibit RU: Class Title: Kennel Manager 
Number:  1022433 
Pay Grade: 13 
*The classification title is changing to Animal Shelter 
Administrator. The essential job functions have been updated. 
Updated spec to new format to include distinguishing 
characteristics, FLSA status, and percentages of time for essential 
functions. The pay grade is increasing from 13 to 15. 
 

Exhibit SV: Class Title: Kennel Operations Supervisor 
Number:  1022431 
Pay Grade: 7 
*The classification title is changing to Animal Shelter Medical 
Supervisor to better reflect the current duties. The essential job 
functions have been updated to better reflect the current duties. 
Updated spec to new format to include distinguishing 
characteristics, FLSA status, and percentages of time for essential 
functions. 
 

Exhibit TW: Class Title: Parking Facility Manager 
Number:  1042422 
Pay Grade: 10 
*The essential job functions have been updated to better reflect the 
current duties. Updated spec to new format to include 
distinguishing characteristics, FLSA status, and percentages of 
time for essential functions. 
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Exhibit UX: Class Title: Printing Coordinator 
Number:  1061211 
Pay Grade: 7 
* The essential job functions have been updated to better reflect 
the current duties. Updated spec to new format to include 
distinguishing characteristics, FLSA status, and percentages of 
time for essential functions. 
 

Exhibit VY: Class Title: Forensic Pathologist 2 
Number:  1071412 
Pay Grade: 27 
*The minimum requirements and training have been revised to 

 better reflect the classification. 
 

Exhibit WZ: Class Title: Forensic Pathologist 3 
Number:  1071413 
Pay Grade: 28 
*The minimum requirements and training have been revised to 
better reflect the classification. 
 

Exhibit XAA: Class Title: Forensic Scientist 1 - Toxicology 
Number:  1071241 
Pay Grade: 10 
*The minimum requirements and training have been revised to 
better reflect the classification. 
 

Exhibit YBB: Class Title: Web Maintenance Technician 
Number:  1011251 
Pay Grade: 4B 
*Based on a position audit, essential job functions were revised to 
better reflect the current job duties and resulted in the pay grade 
evaluation increase to 6B. 
 

Proposed Deleted Classifications: 
 

Exhibit ZCC: Class Title: Support Officer Supervisor 
Number:  1056611 
Pay Grade: 11 

 
SECTION 2.  It is necessary that this Resolution become immediately effective 

for the usual daily operation of the County; the preservation of public peace, health, 
or safety in the County; and any additional reasons set forth in the preamble. Provided 
that this Resolution receives the affirmative vote of at least eight members of Council, 
it shall take effect and be in force immediately upon the earliest occurrence of any of 
the following: (1) its approval by the County Executive through signature, (2) the 
expiration of the time during which it may be disapproved by the County Executive 
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least 
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eight members of Council after disapproval pursuant to Section 3.10(7) of the 
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and 
after the earliest period allowed by law. 

 
SECTION 3.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Resolution were adopted in an open meeting of the 
Council, and that all deliberations of this Council and of any of its committees that 
resulted in such formal action were in meetings open to the public, in compliance 
with all legal requirements, including Section 121.22 of the Ohio Revised Code. 

 
 

On a motion by __________, seconded by _________, the foregoing Resolution was 
duly enacted. 

 
Yeas:  
 
Nays:  
 
 
 
     _________________________ __________ 
     County Council President  Date 
 
 
     _________________________ __________ 
     County Executive   Date 
           
 
     _________________________ __________ 
     Clerk of Council    Date  
 
 
 
First Reading/Referred to Committee:  April 26, 2016 
Committee(s) Assigned:  Human Resources, Appointments & Equity 
 
Journal ______________ 
_______________, 20__ 
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2016-0099 
 

Sponsored by:  County Executive 
Budish 

A Resolution confirming the County 
Executive’s appointment of various 
individuals to serve on the Cuyahoga 
Community College Board of Trustees for 
the term 6/23/2016 - 6/22/2021, and 
declaring the necessity that this Resolution 
become immediately effective. 

   
 WHEREAS, Ohio Revised Code Section 3354.05 provides that members of a 
board of trustees of a community college district be appointed by a county board of 
commissioners; and  
 
 WHEREAS, the Cuyahoga Community College Board of Trustees in 
collaboration with the College President, are charged with fulfilling the goals set forth 
in the College Mission Statement; and  
  
 WHEREAS, the Cuyahoga Community College Board of Trustees has nine (9) 
members and the members are appointed by Cuyahoga County and the Governor; and  
 
 WHEREAS, members of the Cuyahoga Community College Board of Trustees 
shall be appointed to serve a five (5) year term; and 
 
 WHEREAS, the Cuyahoga County Charter Section 6.04, entitled Special 
Boards and Commissions, states that “[w]hen general law or any agreement with 
another public agency or court order provides for appointment of members of a 
special board or commission or other agency by the board of county commissioners, 
such appointment shall be made by the County Executive, subject to confirmation by 
the Council;” and 
 
 WHEREAS, the County Executive has nominated the following individuals to 
serve on the Cuyahoga Community College Board of Trustees for the term 6/23/2016 
- 6/22/2021 as follows: 
 

a) Reverend Cory Jenkins 
b) Geralyn Presti; and 

 
WHEREAS, this Council by a vote of at least eight (8) members determines that 

it is necessary that this Resolution become immediately effective in order that Charter 
requirements can be complied with and critical services provided by Cuyahoga 
County can continue, and to provide for the usual, daily operation of a County Board.   
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NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 
CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby confirms the County 
Executive’s appointment of the following individuals to serve on the Cuyahoga 
Community College Board of Trustees for the term 6/23/2016 - 6/22/2021: 

 
a) Reverend Cory Jenkins 
b) Geralyn Presti 

 
SECTION 2.  It is necessary that this Resolution become immediately effective 

for the usual daily operation of the County; the preservation of public peace, health, or 
safety in the County; and any additional reasons set forth in the preamble. Provided 
that this Resolution receives the affirmative vote of at least eight members of Council, 
this Resolution shall become immediately effective. 

 
SECTION 3.  It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open 
meeting of the Council, and that all deliberations of this Council and of any of its 
committees that resulted in such formal action were in meetings open to the public, in 
compliance with all legal requirements, including Section 121.22 of the Ohio Revised 
Code. 

 
 
On a motion by _____________, seconded by __________, the foregoing Resolution 
was duly adopted. 
 
Yeas:  
 
Nays:  
 
 
     _________________________ __________ 
     County Council President  Date  
    
 
     _________________________ __________ 
     Clerk of Council    Date  
 
 
First Reading/Referred to Committee:  May 24, 2016 
Committee(s) Assigned:  Human Resources, Appointments & Equity 
 
Journal ________ 
__________, 2016 
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 ARMOND BUDISH 
 Cuyahoga County Executive 
 

 

2079 East Ninth Street  |  Cleveland, OH 44115 |  216.443.7178 
Ohio Relay Service 711  |  www.onecuyahoga.com 

May 5, 2016 
Dan Brady, President 
Cuyahoga County Council 
 
  
Re: Board of Trustees for Cuyahoga Community College (Tri-C) 
 
Dear President Brady: 
 
 Pursuant to Ohio Revised Code Chapter 3354.05, I submit the following nominations for service on the Board of 
Trustees for Cuyahoga Community College (Tri-C): 
 

• Rev. Cory Jenkins of South Euclid, Cuyahoga County (Replacing David Whitehead) 
• Geri Presti of Shaker Heights, Cuyahoga County (Replacing Dr. Harry Graham) 

 
 
 Candidates for this board shall be “residents of the district” and the nominees fulfill this requirement. 
 There are no other candidates on file for these positions. 

The nominations are for full terms to serve five years beginning 6/23/16 expiring 6/22/21.   
There are no known conflicts of interest for which an advisory opinion has been requested. 
This board is uncompensated. 

 
For your review, I have attached a biography of each of the candidates. 

 
Should you or any of your colleagues have any questions, please feel free to contact Chris Glassburn in my office 

at cglassburn@cuyahogacounty.us or 216-443-7127. 
  
 
Sincerely, 
 

 
 
Armond Budish 
Cuyahoga County Executive 
 
 
 
cc: Councilwoman Yvonne Conwell  

Sharon Sobol Jordan  
Joe Nanni 

 Jeanne Schmotzer 

 Kris Moore 
Chris Glassburn 
Laura Trotter 
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 ARMOND BUDISH 
 Cuyahoga County Executive 
 

 

2079 East Ninth Street  |  Cleveland, OH 44115 |  216.443.7178 
Ohio Relay Service 711  |  www.onecuyahoga.com 

 

Rev. Cory Jenkins, of South Euclid 

 

 

 

Rev. Cory C. Jenkins currently serves as the Senior Pastor of the historic Shiloh Baptist Church in Cleveland, 

Ohio. As the youngest pastor in the church’s 160+ history, Rev. Jenkins is blessed with the opportunity to lead 

this congregation in writing the next chapter of service and relevant ministry. Under his leadership the 

congregation has experienced significant revitalization. Much of this is the result of Rev. Jenkins 

implementation of the Vision 20/20 Strategic Plan. Out of the plan, the Lord has blessed this congregation 

with the inception of weekly bible study, a website, Gospel Jazz worship services, intentional community 

outreach efforts, the revitalization of the Youth Ministry and the Christian Education Ministry and the intense 

training of lay leaders for transformative ministry. It is Rev. Jenkins’ prayer and firm conviction that God will 

utilize the gifts and hearts of the Shiloh fellowship to be a blessing in the lives of its surrounding community. 

 

Rev. Cory Jenkins, a native of Brooklyn, New York, earned his Bachelor of Arts degree in Business 

Administration from Morehouse College with Phi Beta Kappa distinction. Rev. Jenkins received his Masters of 

Divinity degree from Princeton Theological Seminary with a concentration in Practical Theology. While at 

Princeton, Rev. Jenkins was honored with the rare opportunity of being one of five students invited to 

participate in the Faithful Practices Fellowship in Pastoral Leadership, which is fully underwritten by the Lilly 

Endowment. 
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 ARMOND BUDISH 
 Cuyahoga County Executive 
 

 

2079 East Ninth Street  |  Cleveland, OH 44115 |  216.443.7178 
Ohio Relay Service 711  |  www.onecuyahoga.com 

Rev. Jenkins received both his licensing and ordination at the Cornerstone Baptist Church, in Brooklyn, New 

York. Following seminary, Rev. Jenkins became the first Executive Pastor in Cornerstone’s history. 

 

Rev Jenkins faithfully serves on the Board of Directors for Northern Ohio Blood Services of the American Red 

Cross. In 2009, he was recognized by Kaleidoscope Magazine’s “Top 40 Under 40.” This listing recognizes 

minority young adults who are making significant contributions to the greater Cleveland area. Additionally, 

Rev. Jenkins has served as a contributing writer for the National Baptist Voice, the official publication for the 

National Baptist Convention USA, Inc. 

 

Rev. Cory Jenkins is married to his seminary sweetheart Reverend Courtney Clayton Jenkins, Senior Pastor & 

Teacher of South Euclid United Church of Christ and a graduate of Spelman College. In January 2012 Rev. Cory 

and Rev. Courtney were selected as one of the “Most Interesting Couples” by Cleveland Magazine. Their 

selection was due, in part, to the unique fact that both serve two of the oldest congregations in the city at 

such young ages. In July of that same year Rev. Cory and Rev. Courtney were featured by Black Enterprise 

Magazine as a new paradigm for careers in faith. Together, Rev. Cory and Rev. Courtney travel the country 

facilitating workshops and seminars stressing family stabilization. They are excited about sharing a life of love 

and ministry together. 

 

 

 

 

In spite of all the life lessons the Lord has blessed Rev. Jenkins to learn, he knows that only the awesome and 

healing power of God has sustained him to reach this place on his faith journey. It is this knowledge that 

continuously serves as the foundation for his personal ministry as he seeks to serve this present age as an 

ambassador for Christ. 
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 Cuyahoga County Executive 
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Geri Presti, of Shaker Heights 

  

 

 

 

 

Geralyn (Geri) Presti serves as general counsel, executive vice president and secretary for Forest City Realty 

Trust, Inc. 

  

Her areas of law practice include real estate development and financing, corporate and securities law. 

 

Presti received her Bachelor of Music degree from Ohio University, where she majored in Music Therapy.  She 

received the joint Master of Social Science Administration and Juris Doctor (Law Review, Magna Cum Laude 

and Order of the Coif) program degrees from the Case Western Reserve University Mandel School of Applied 

Social Sciences (MSASS) and the School of Law, respectively. 

 

Presti was elected to the Society of Benchers by the Board of Governors of the CWRU Law School. She is 

among the first Corporate General Counsels nationally to receive the Burton “Legends of the Law” award, and 

was selected as a 2007 Rainmaker by Northern Ohio Live magazine. Presti received the Centennial Medal 

award from the CWRU Law School in November 2008. She is a recipient of the 2008 American ORT 

Jurisprudence Award. She has been chosen as an “Ohio Super Lawyer” for the last four years and is AV-rated 

by Martindale-Hubbell. In 1996, Presti was awarded the YWCA “Women of Achievement Award for 

Professional Excellence” recognition. 

 

Presti was inducted into the Sovereign Order of St. John. She raises funds to benefit various charitable and 

educational organizations. Presti recently assisted the YWCA in crafting their formal strategic planning 

process. 
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