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AGENDA
CUYAHOGA COUNTY HUMAN RESOURCES, APPOINTMENTS & EQUITY

COMMITTEE MEETING
TUESDAY, APRIL 2, 2019

CUYAHOGA COUNTY ADMINISTRATIVE HEADQUARTERS
C. ELLEN CONNALLY COUNCIL CHAMBERS – 4TH FLOOR

10:00 AM

1. CALL TO ORDER

2. ROLL CALL

3. PUBLIC COMMENT

4. APPROVAL OF MINUTES FROM THE MARCH 19, 2019 MEETING

5. MATTERS REFERRED TO COMMITTEE

a) R2019-0076: A Resolution adopting various changes to the Cuyahoga
County Non-bargaining Classification Plan, and declaring the necessity
that this Resolution become immediately effective.

b) R2019-0081: A Resolution authorizing an amendment to Agreement
No. AG1800067-01 with The MetroHealth System for the MetroHealth
Select Network health benefit plan for County employees and their
eligible dependents for the period 1/1/2016 - 12/31/2018 to extend the
time period to 12/31/2019, to change the terms, effective 1/1/2019,
and for additional funds in the amount not-to-exceed $900,000.00;
authorizing the County Executive to execute the amendment and all
other documents consistent with this Resolution; and declaring the
necessity that this Resolution become immediately effective.

c) R2019-0082: A Resolution authorizing an amendment to Contract No.
CE1800017-01, 03 with Medical Mutual of Ohio for stop loss insurance
services for County employees and their eligible dependents and
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Cuyahoga County Benefits Regionalization Program participants’
employees and their eligible dependents for the period 1/1/2018 -
12/31/2018 to extend the time period to 12/31/2019, to change the
scope of services and the terms, effective 1/1/2019, and for additional
funds in the amount not-to-exceed $1,250,000.00; authorizing the
County Executive to execute the amendment and all other documents
consistent with this Resolution; and declaring the necessity that this
Resolution become immediately effective.

6. MISCELLANEOUS BUSINESS

7. ADJOURNMENT

*Complimentary parking for the public is available in the attached garage at 900
Prospect. A skywalk extends from the garage to provide additional entry to the Council
Chambers from the 5th floor parking level of the garage.  Please see the Clerk to obtain a
complimentary parking pass.

**Council Chambers is equipped with a hearing assistance system.  If needed, please see
the Clerk to obtain a receiver.
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MINUTES 
CUYAHOGA COUNTY HUMAN RESOURCES, APPOINTMENTS & EQUITY 

COMMITTEE MEETING 
TUESDAY, MARCH 19, 2019 

CUYAHOGA COUNTY ADMINISTRATIVE HEADQUARTERS 
C. ELLEN CONNALLY COUNCIL CHAMBERS – 4TH FLOOR 

10:00 AM 
 
 

1. CALL TO ORDER 
 

Chairwoman Brown called the meeting to order at 10:03 a.m. 
 

2. ROLL CALL  
 

Ms. Brown asked Assistant Deputy Clerk Johnson to call the roll. Committee 
members Brown, Gallagher, Miller and Conwell were in attendance and a quorum 
was determined. Committee member Jones was absent from the meeting.  
 
A motion was made by Ms. Brown, seconded by Mr. Gallagher and approved by 
unanimous vote to excuse Mr. Jones from the meeting. 

 
3. PUBLIC COMMENT 

 
There were no public comments given. 

 
4. APPROVAL OF MINUTES FROM THE MARCH 5, 2019 MEETING 

 
A motion was made by Ms. Brown, seconded by Mr. Gallagher and approved by 
unanimous vote to approve the minutes from the March 5, 2019 meeting. 

 
5. MATTERS REFERRED TO COMMITTEE 

 
a) R2019-0065:  A Resolution approving the reappointment of various 

individuals to serve on the Cuyahoga County Soldiers’ and Sailors’ 
Monument Commission Board of Trustees for the term 4/16/2019 - 
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4/15/2024,and declaring the necessity that this Resolution become 
immediately effective: 
 

i. C. Ellen Connally 
ii. Berj Shakarian 

iii. Jerry Young 
 

Mr. Kahlil Seren, Research & Policy Analyst; addressed the Committee regarding 
Resolution No. R2019-0065. Discussion ensued.  
 
Committee members asked questions of Mr. Seren pertaining to the item, which 
he answered accordingly. 
 
The Honorable C. Ellen Connally and Mr. Berj Shakarian addressed the Committee 
regarding their nomination to serve on the Cuyahoga County Soldiers’ and Sailors’ 
Monument Commission Board of Trustees. Discussion ensued.   
 
Committee members asked questions of Ms. Connally and Mr. Shakarian 
pertaining to their experience, expertise and qualifications, which they answered 
accordingly. 
 
Mr. Timothy Daley, Executive Director of the Soldiers’ and Sailors’ Monument, 
Commission addressed the Committee regarding the nomination of Mr. Jerry 
Young to serve on the Cuyahoga County Soldiers’ and Sailors’ Monument 
Commission Board of Trustees. Discussion ensued. Committee members asked 
questions of Mr. Daley pertaining to the item, which he answered accordingly.  

 
On a motion by Ms. Brown with a second by Mr. Miller, Resolution No. R2019-
0065 was considered and approved by unanimous vote to be referred to the full 
Council agenda for second reading. 

 
6. MISCELLANEOUS BUSINESS 

 
There was no miscellaneous business. 

 
7. ADJOURNMENT 

 
With no further business to discuss, Chairwoman Brown adjourned the meeting at 
10:31 a.m., without objection. 

 
 
 
 
 



County Council of Cuyahoga County, Ohio

Resolution No. R2019-0076

Sponsored by: Councilmember
Brown on behalf of Cuyahoga
County Personnel Review
Commission

A Resolution adopting various changes to
the Cuyahoga County Non-bargaining
Classification Plan, and declaring the
necessity that this Resolution become
immediately effective.

WHEREAS, Section 9.03 of the Charter of Cuyahoga County states that the
Cuyahoga County Personnel Review Commission shall administer a clear,
countywide classification and salary administration system for technical, specialist,
administrative and clerical functions with a limited number of broad pay ranges
within each classification; and

WHEREAS, the Personnel Review Commission submitted several proposed
changes to the Cuyahoga County Non-bargaining Classification Plan; and

WHEREAS, the Personnel Review Commission considered this matter and has
undergone significant review, evaluation and modification of such submitted changes
to the Cuyahoga County Non-bargaining Classification Plan; and

WHEREAS, on March 8, 2019, the Personnel Review Commission met and
recommended the classification changes (attached hereto as Exhibits A through X)
and recommended to County Council the formal adoption and implementation of the
attached changes; and

WHEREAS, it is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue and to provide
for the usual, daily operation of a County entity.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. That the Cuyahoga County Council hereby adopts the following
changes to the Cuyahoga County Non-bargaining Classification Plan:

Modifications of the following Classifications: (See attached Classification
Specifications)



Proposed New Classification:

Exhibit A: Class Title: Corrections Food Service Manager
Number: 1025311
Pay Grade: 10A/Exempt

Proposed Revised Classifications:

Exhibit B: Class Title: Assistant Clerk of the Board (Board of Control
Coordinator)
Class Number: 1052141
Pay Grade: 13A/Exempt (No change)
* Routine Maintenance. Essential functions, distinguishing
characteristics, and minimum training and experience were
updated. The name changed from Assistant Clerk of the Board to
the Board of Control Coordinator; the title better reflects the
current duties.

Exhibit C: Class Title: Clinical Coordinator
Class Number: 1056331
Pay Grade: 13A/Exempt
* Department request to make the classification more generalized
and not specifically reference a certain type of therapy. The
education and experience requirements were updated. The pay
grade has increased from PG 12A to PG 13A.

Exhibit D: Class Title: Forensic Scientist 1- Toxicology
Class Number: 1071241
Pay Grade: 10A/Exempt (No Change)
* Classification was revised to be consistent with the rest of the
series. Essential functions, distinguishing characteristics, and
minimum training and experience were updated.

Exhibit E: Class Title: Forensic Scientist 2- Toxicology
Class Number: 1071242
Pay Grade: 11A/Exempt (No Change)
* Classification was revised to be consistent with the rest of
the series. Essential functions, distinguishing characteristics, and
minimum training and experience were updated.

Exhibit F: Class Title: Forensic Scientist 3- Toxicology
Class Number: 1071243
Pay Grade: 13A/Exempt
* Classification was revised to be consistent with the rest of the
series. Essential functions, distinguishing characteristics, and



minimum training and experience were updated. The pay grade
increased from a 12A to a 13A.

Exhibit G: Class Title: Security Analyst
Class Number: 1086121
Pay Grade: 10B/Non-Exempt
* This request is to correct a typo on memo from PRC to Council
and subsequent Council resolution. This classification was
evaluated as FLSA non-exempt.

Proposed Deleted Classifications:

Exhibit H: Class Title: Account Clerk Supervisor
Class Number: 1013214
Pay Grade: 6A/Non-Exempt
* This classification is being eliminated after the consolidation of
the administrative and clerical classifications in the County. There
are no longer any incumbents in this classification.

Exhibit I: Class Title: Administrative Assistant 1
Class Number: 1052111
Pay Grade: 4A/Non-Exempt
* This classification is being eliminated after the consolidation of
the administrative and clerical classifications in the County. There
are no longer any incumbents in this classification.

Exhibit J: Class Title: Administrative Assistant 2
Class Number: 1052112
Pay Grade: 6A/Non-Exempt
* This classification is being eliminated after the consolidation of
the administrative and clerical classifications in the County. There
are no longer any incumbents in this classification.

Exhibit K: Class Title: Administrative Secretary
Class Number: 1013311
Pay Grade: 5A/Non-Exempt
* This classification is being eliminated after the consolidation of
the administrative and clerical classifications in the County. There
are no longer any incumbents in this classification.

Exhibit L: Class Title: Clerical Supervisor
Class Number: 1011113
Pay Grade: 5A/Non-Exempt
* This classification is being eliminated after the consolidation of
the administrative and clerical classifications in the County. There
are no longer any incumbents in this classification.



Exhibit M: Class Title: Clerk
Class Number: 1011111
Pay Grade: 1A/Non-Exempt
* This classification is being eliminated after the consolidation of
the administrative and clerical classifications in the County. There
are no longer any incumbents in this classification.

Exhibit N: Class Title: Communications Infrastructure Administrator
Class Number: 1053214
Pay Grade: 19B/Exempt
* This classification is no longer is necessary for the department
because the duties have been assigned to an unclassified position
(Infrastructure and Operations Administrator).

Exhibit O: Class Title: Data Processor
Class Number: 1011211
Pay Grade: 2A/Non-Exempt
* This classification is being eliminated after the consolidation of
the administrative and clerical classifications in the County. There
are no longer any incumbents in this classification.

Exhibit P: Class Title: Data Processor Supervisor
Class Number: 1011213
Pay Grade: 6A/Non-Exempt
* This classification is being eliminated after the consolidation of
the administrative and clerical classifications in the County. There
are no longer any incumbents in this classification.

Exhibit Q: Class Title: Engineering Operations Administrator
Class Number: 1053265
Pay Grade: 19B/Exempt
* This classification is no longer is necessary for the department
because these duties have been assigned to an unclassified position
(Infrastructure and Operations Administrator).

Exhibit R: Class Title: Enterprise Services Manager
Class Number: 1053261
Pay Grade: 13B/Exempt
* This classification is no longer necessary for the department
because the County no longer uses mainframes and therefore
doesn’t have a need for someone to monitor and control them.

Exhibit S: Class Title: Legal Clerk 3
Class Number: 1013413
Pay Grade: 4A/Non-Exempt
* This classification is no longer is necessary because the
incumbents are now bargaining employees.



Exhibit T: Class Title: Network Manager
Class Number: 1053113
Pay Grade: 12B/Exempt
* This classification is no longer is necessary for the department.
The Director of IT has said that the classification is out of date and
no longer in use.

Exhibit U: Class Title: Office Manager
Class Number: 1013321
Pay Grade: 6A/Non-Exempt
* This classification is being eliminated after the consolidation of
the administrative and clerical classifications in the County. There
are no longer any incumbents in this classification.

Exhibit V: Class Title: Secretary
Class Number: 1011431
Pay Grade: 3A/Non-Exempt
* This classification is being eliminated after the consolidation of
the administrative and clerical classifications in the County. There
are no longer any incumbents in this classification.

Exhibit W: Class Title: Senior Clerk
Class Number: 101112
Pay Grade: 2A/Non-Exempt
* This classification is being eliminated after the consolidation of
the administrative and clerical classifications in the County. There
are no longer any incumbents in this classification.

Exhibit X: Class Title: Senior Office Manager
Class Number: 1013322
Pay Grade: 7A/Non-Exempt
* This classification is being eliminated after the consolidation of
the administrative and clerical classifications in the County. There
are no longer any incumbents in this classification.

SECTION 2. It is necessary that this Resolution become immediately effective
for the usual daily operation of the County; the preservation of public peace, health,
or safety in the County; and any additional reasons set forth in the preamble. Provided
that this Resolution receives the affirmative vote of at least eight members of Council,
it shall take effect and be in force immediately upon the earliest occurrence of any of
the following: (1) its approval by the County Executive through signature, (2) the
expiration of the time during which it may be disapproved by the County Executive
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least
eight members of Council after disapproval pursuant to Section 3.10(7) of the
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and
after the earliest period allowed by law.



SECTION 3. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by _________, seconded by ________, the foregoing Resolution was
duly adopted.

Yeas:

Nays:

_________________________ __________
County Council President Date

_________________________ __________
County Executive Date

_________________________ __________
Clerk of Council Date

First Reading/Referred to Committee: March 26, 2019
Committee(s) Assigned: Human Resources, Appointments & Equity

Journal _______
________, 2019



















































 F. Allen Boseman, Commissioner 
 Thomas L. Colaluca, Commissioner    
 Deborah Southerington, Commissioner 

CUYAHOGA COUNTY  
PERSONNEL REVIEW COMMSSION 

MEMORANDUM 

DATE: March 8, 2019 

TO: Cuyahoga County Council President Dan Brady 
Shontel Brown, Chairwoman, Human Resources, Appointments & Equity 
Committee 
Council Members, Human Resources, Appointments & Equity  
Committee 

FROM: F. Allen Boseman, Chairman 
Cuyahoga County Personnel Review Commission 

RE: Recommending Modifications to Class Plan 

Please be advised that on March 8, 2019, the Personnel Review Commission considered and 
approved recommending modifications to the County’s classification plan.  In accordance with 
PRC Rule 4.06, these proposed changes were posted on the PRC’s website before any formal 
action was taken on them.  Details of the recommended changes are below: 

PROPOSED NEW CLASSIFICATIONS 

Classification Title 
Classification 
Number 

Pay Grade & 
FLSA Department 

Corrections Food Service Manager 1025311 10A/Exempt Sheriff’s Office 
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PROPOSED REVISED CLASSIFICATIONS 

Classification Title, (Revised Title) 
& Classification Number 

CURRENT 
PAY GRADE 
& FLSA 

NEW PAY 
GRADE & 
FLSA Department 

Assistant Clerk of the Board 
1052141 (Board of Control 
Coordinator) 

13A/Exempt 13A/Exempt 
(No Change) 

Office of Procurement and 
Diversity 

Clinical Coordinator 1056331 12A/Exempt 13A/Exempt Health and Human 
Services 

Forensic Scientist 1 – Toxicology 
1071241 

10A/Exempt 10A/Exempt 
(No Change) 

Medical Examiner 

Forensic Scientist 2 – Toxicology 
1071242 

11A/Exempt 11A/Exempt 
(No Change) 

Medical Examiner 

Forensic Scientist 3 – Toxicology 
1071243 

12A/Exempt 13A/Exempt Medical Examiner 

Security Analyst 1086121 10B/Exempt 10B/ 
Non-Exempt 

Information Technology 

PROPOSED DELETED CLASSIFICATIONS 
Classification Title Classification 

Number 
Pay Grade Department 

Account Clerk Supervisor 1013214 6A/Non-Exempt All Departments 

Administrative Assistant 1 1052111 4A/Non-Exempt All Departments 

Administrative Assistant 2 1052112 6A/Non-Exempt All Departments 

Administrative Secretary 1013311 5A/Non-Exempt All Departments 

Clerical Supervisor 1011113 5A/Non-Exempt All Departments 

Clerk 1011111 1A/Non-Exempt All Departments 

Communications Infrastructure 
Administrator 

1053214 19B/Exempt Information Technology 

Data Processor 1011211 2A/Non-Exempt All Departments 

Data Processor Supervisor 1011213 6A/Non-Exempt Job and Family Services 

Engineering Operations 
Administrator  

1053265 19B/Exempt Information Technology 

Enterprise Services Manager 1053261 13B/Exempt Information Technology 
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Legal Clerk 3 1013413 4A/Non-Exempt Clerk of Courts and 
Sheriff’s Office 

Network Manager 1053113 12B/Exempt Information Technology 

Office Manager 1013321 6A/Non-Exempt All Departments 

Secretary 1011431 3A/Non-Exempt All Departments 

Senior Clerk 1011112 2A/Non-Exempt All Departments 

Senior Office Manager 1013322 7A/Non-Exempt All Departments 

cc:     Deborah Southerington, Commissioner Joseph Nanni, Council Chief of Staff 
 Thomas Colaluca, Commissioner  Kelli Neale, Program Officer 4 
 Rebecca Kopcienski, PRC Director Jeanne Schmotzer, Clerk of Council 
Armond Budish, County Executive Maggie Keenan, Director of OBM 
Douglas Dykes, Chief Talent Officer 
Holly Woods, Dir. of HR Benefits and Compensation 
Rhonda Caldwell, Compensation Manager  



PROPOSED NEW CLASSIFICATION 

Class Number Classification Title Department FLSA Status Pay Grade 

1025311 Corrections Food Service 
Manager Sheriff’s Office Exempt 10A 

Requested By: Personnel Review Commission 

Rationale: This is a new classification requested by Sheriff’s Office based on department 
need.  The classification reflects the essential functions and minimum 
qualifications of the position.   

No. of Employees 
Affected:        

None 

Dept.(s) Affected: Sheriff’s Office 

Fiscal Impact: PG 10 $50,481.60 - $70,657.60 
Step Placement TBD by Human Resources 

Staffing 
Implications: 

Position to be filled once classification is active. 

PRC Contact(s): Verona Blondé, Classification and Compensation Specialist 
Albert Bouchahine, Manager of Classification and Compensation 

Human Resources 
and Management 
Contact(s): 

Date of Contact: Type of Contact: Reason: 

Kelli Neale, HR 2/7/2019 Email Copied on Communications 

George Taylor, Chief 
Deputy Sheriff 

2/1/2019 
2/7/2019 

Email 
Email 

Questions about Position 
Review of Final Draft 

Hadiya Butler, HR 
Manager 

2/1/2019 
2/7/2019 

Email Questions About Position 
Review of Final Draft 



Damara Shemo, 
Associate Warden 

2/12/2019 
2/20/2019 

Email 
Phone Call 

Review of Final Draft 
Questions about Feedback 

on Final Draft 
Jim Battigaglia, 
Archer Consultant 

2/21/2019 Email Pay Grade Evaluation 



Job Title  Classification 
Number 

Current 
Pay 
Grade & FLSA 

RECOMMENDED 
PAY GRADE 
 & FLSA 

Department  Rationale 

NEW 
 

     

Corrections Food Service 
Manager  

1025311  N/A  10A/Exempt  Sheriff’s Office  This is a new classification requested by Sheriff’s Office based on department need.  The classification 
reflects the essential functions and minimum qualifications of the position.   

REVISED           
Assistant Clerk of the 
Board (Board of Control 
Coordinator) 

1052141  13A/Exempt  13A/Exempt    
(No Change)   
 
                   

Office of 
Procurement 
and Diversity 

Routine Maintenance. Essential functions, distinguishing characteristics, and minimum training and 
experience were updated. The name changed from Assistant Clerk of the Board to the Board of Control 
Coordinator; the title better reflects the current duties. 

Clinical Coordinator   1056331  12A/Exempt  13A/Exempt  Health and 
Human 
Services 

Department request to make the classification more generalized and not specifically reference a 
certain type of therapy. The education and experience requirements were updated. The pay grade has 
increased from PG 12A to PG 13A. 

Forensic Scientist 1 – 
Toxicology  

1071241  10A/Exempt  10A/Exempt 
(No Change)   

Medical 
Examiner 

Classification was revised to be consistent with the rest of the series. Essential functions, distinguishing 
characteristics, and minimum training and experience were updated. 

Forensic Scientist 2 – 
Toxicology  

1071242  11A/Exempt  11A/Exempt 
(No Change)   

Medical 
Examiner 

Classification was revised to be consistent with the rest of the series. Essential functions, distinguishing 
characteristics, and minimum training and experience were updated. 

Forensic Scientist 3 – 
Toxicology  

1071243  12A/Exempt  13A/Exempt  Medical 
Examiner 

Classification was revised to be consistent with the rest of the series. Essential functions, distinguishing 
characteristics, and minimum training and experience were updated. The pay grade increased from a 
12A to a 13A. 

Security Analyst   1086121  10B/Exempt  10B/Non‐Exempt  Information 
Technology 

This request is to correct a typo on memo from PRC to Council and subsequent Council resolution. This 
classification was evaluated as FLSA non‐exempt. 

           
DELETED           
Account Clerk Supervisor   1013214  6A/Non‐Exempt  N/A  All 

Departments 
This classification is being eliminated after the consolidation of the administrative and clerical 
classifications in the County. There are no longer any incumbents in this classification. 

Administrative Assistant 1   1052111  4A/Non‐Exempt  N/A  All 
Departments 

This classification is being eliminated after the consolidation of the administrative and clerical 
classifications in the County. There are no longer any incumbents in this classification. 

Administrative Assistant 2   1052112  6A/Non‐Exempt  N/A  All 
Departments 

This classification is being eliminated after the consolidation of the administrative and clerical 
classifications in the County. There are no longer any incumbents in this classification. 



 

Administrative Secretary   1013311  5A/Non‐Exempt  N/A  All 
Departments 

This classification is being eliminated after the consolidation of the administrative and clerical 
classifications in the County. There are no longer any incumbents in this classification. 

Clerical Supervisor   1011113  5A/Non‐Exempt  N/A  All 
Departments 

This classification is being eliminated after the consolidation of the administrative and clerical 
classifications in the County. There are no longer any incumbents in this classification. 

Clerk   1011111  1A/Non‐Exempt  N/A  All 
Departments 

This classification is being eliminated after the consolidation of the administrative and clerical 
classifications in the County. There are no longer any incumbents in this classification. 

Communications 
Infrastructure 
Administrator  

1053214  19B/Exempt  N/A  Information 
Technology 

This classification is no longer is necessary for the department because the duties have been assigned 
to an unclassified position (Infrastructure and Operations Administrator). 

Data Processor   1011211  2A/Non‐Exempt  N/A  All 
Departments 

This classification is being eliminated after the consolidation of the administrative and clerical 
classifications in the County. There are no longer any incumbents in this classification.  

Data Processor Supervisor   1011213  6A/Non‐Exempt  N/A  Job and Family 
Services 

This classification is being eliminated after the consolidation of the administrative and clerical 
classifications in the County. There are no longer any incumbents in this classification.  

Engineering Operations 
Administrator  

1053265  19B/Exempt  N/A  Information 
Technology 

This classification is no longer is necessary for the department because these duties have been 
assigned to an unclassified position (Infrastructure and Operations Administrator). 

Enterprise Services 
Manager  

1053261  13B/Exempt  N/A  Information 
Technology 

This classification is no longer necessary for the department because the County no longer uses 
mainframes and therefore doesn’t have a need for someone to monitor and control them. 

Legal Clerk 3   1013413  4A/Non‐Exempt  N/A  Clerk of Courts 
and Sheriff’s 

Office 

This classification is no longer is necessary because the incumbents are now bargaining employees. 

Network Manager    1053113  12B/Exempt  N/A  Information 
Technology 

This classification is no longer is necessary for the department. The Director of IT has said that the 
classification is out of date and no longer in use. 

Office Manager   1013321  6A/Non‐Exempt  N/A  All 
Departments 

This classification is being eliminated after the consolidation of the administrative and clerical 
classifications in the County. There are no longer any incumbents in this classification.  

Secretary  1011431  3A/Non‐Exempt  N/A  All 
Departments 

This classification is being eliminated after the consolidation of the administrative and clerical 
classifications in the County. There are no longer any incumbents in this classification.  

Senior Clerk   1011112  2A/Non‐Exempt  N/A  All 
Departments 

This classification is being eliminated after the consolidation of the administrative and clerical 
classifications in the County. There are no longer any incumbents in this classification.  

Senior Office Manager   1013322  7A/Non‐Exempt  N/A  All 
Departments 

This classification is being eliminated after the consolidation of the administrative and clerical 
classifications in the County. There are no longer any incumbents in this classification. 
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County Council of Cuyahoga County, Ohio

Resolution No. R2019-0081

Sponsored by: County Executive
Budish/Department of Human
Resources

A Resolution authorizing an amendment to
Agreement No. AG1800067-01 with The
MetroHealth System for the MetroHealth
Select Network health benefit plan for
County employees and their eligible
dependents for the period 1/1/2016 -
12/31/2018 to extend the time period to
12/31/2019, to change the terms, effective
1/1/2019, and for additional funds in the
amount not-to-exceed $900,000.00;
authorizing the County Executive to execute
the amendment and all other documents
consistent with this Resolution; and
declaring the necessity that this Resolution
become immediately effective.

WHEREAS, the County Executive/Department of Human Resources has
recommended an amendment to Agreement No. AG1800067-01 with The
MetroHealth System for the MetroHealth Select Network health benefit plan for
County employees and their eligible dependents for the period 1/1/2016 - 12/31/2018
to extend the time period to 12/31/2019, to change the terms, effective 1/1/2019, and
for additional funds in the amount not-to-exceed $900,000.00; and

WHEREAS, The MetroHealth System through the MetroHealth Select Network
agreement will continue a risk-sharing arrangement for claims incurred beginning
January 1, 2019; and

WHEREAS, payment will be made during the subsequent fiscal year and the
2019 payment will be made prior to June 2020; and

WHEREAS, it is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue and to provide
for the usual, daily operation of a County entity.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. That the Cuyahoga County Council hereby authorizes an
amendment to Agreement No. AG1800067-01 with The MetroHealth System for the
MetroHealth Select Network health benefit plan for County employees and their
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eligible dependents for the period 1/1/2016 - 12/31/2018 to extend the time period to
12/31/2019, to change the terms, effective 1/1/2019, and for additional funds in the
amount not-to-exceed $900,000.00.

SECTION 2. That the County Executive is authorized to execute the amendment
and all other documents consistent with this Resolution.

SECTION 3. It is necessary that this Resolution become immediately effective
for the usual daily operation of the County; the preservation of public peace, health or
safety in the County; and any additional reasons set forth in the preamble. Provided
that this Resolution receives the affirmative vote of at least eight members of Council,
it shall take effect and be in force immediately upon the earliest occurrence of any of
the following: (1) its approval by the County Executive through signature, (2) the
expiration of the time during which it may be disapproved by the County Executive
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least
eight members of Council after disapproval pursuant to Section 3.10(7) of the
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and
after the earliest period allowed by law.

SECTION 4. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by __________, seconded by _________, the foregoing Resolution was
duly adopted.

Yeas:

Nays:

_________________________ __________
County Council President Date

_________________________ __________
County Executive Date

_________________________ __________
Clerk of Council Date
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First Reading/Referred to Committee: March 26, 2019
Committee(s) Assigned: Human Resources, Appointments & Equity

Journal ______________
_______________, 20__
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County Council of Cuyahoga County, Ohio

Resolution No. R2019-0082

Sponsored by: County Executive
Budish/Department of Human
Resources

A Resolution authorizing an amendment to
Contract No. CE1800017-01, 03 with
Medical Mutual of Ohio for stop loss
insurance services for County employees
and their eligible dependents and Cuyahoga
County Benefits Regionalization Program
participants’ employees and their eligible
dependents for the period 1/1/2018 -
12/31/2018 to extend the time period to
12/31/2019, to change the scope of services
and the terms, effective 1/1/2019, and for
additional funds in the amount not-to-
exceed $1,250,000.00; authorizing the
County Executive to execute the
amendment and all other documents
consistent with this Resolution; and
declaring the necessity that this Resolution
become immediately effective.

WHEREAS, the County Executive/Department of  Human Resources has
recommended an amendment to Contract No. CE1800017-01, 03 with Medical
Mutual of Ohio for stop loss insurance services for County employees and their
eligible dependents and Cuyahoga County Benefits Regionalization Program
participants’ employees and their eligible dependents for the period 1/1/2018 -
12/31/2018 to extend the time period to 12/31/2019, to change the scope of services
and the terms, effective 1/1/2019, and for additional funds in the amount not-to-
exceed $1,250,000.00; and

WHEREAS, the goal for this amendment are to: (a) continuation of Stop Loss
Insurance services for County employees and their eligible dependents, (b)
elimination of regionalization plan, (c) update thresholds and (d) additional
$1,250,000.00; and

WHEREAS, this project will be funded 64% from the Hospitalization Self-
Insurance fund and 36% from Self-Insurance Board of Developmental Disabilities;
and

WHEREAS, it is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue and to provide
for the usual, daily operation of a County entity.
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NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. That the Cuyahoga County Council hereby authorizes an
amendment to Contract No. CE1800017-01, 03 with Medical Mutual of Ohio for stop
loss insurance services for County employees and their eligible dependents and
Cuyahoga County Benefits Regionalization Program participants’ employees and
their eligible dependents for the period 1/1/2018 - 12/31/2018 to extend the time
period to 12/31/2019, to change the scope of services and the terms, effective
1/1/2019, and for additional funds in the amount not-to-exceed $1,250,000.00.

SECTION 2. That the County Executive is authorized to execute the amendment
and all other documents consistent with this Resolution.

SECTION 3. It is necessary that this Resolution become immediately effective
for the usual daily operation of the County; the preservation of public peace, health or
safety in the County, and an additional reasons set forth in the preamble. Provided
that this Resolution receives the affirmative vote of at least eight members of Council,
it shall take effect and be in force immediately upon the earliest occurrence of any of
the following: (1) its approval by the County Executive through signature, (2) the
expiration of the time during which it may be disapproved by the County Executive
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least
eight members of Council after disapproval pursuant to Section 3.10(7) of the
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and
after the earliest period allowed by law.

SECTION 4. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by __________, seconded by _________, the foregoing Resolution was
duly adopted.

Yeas:

Nays:

_________________________ __________
County Council President Date
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_________________________ __________
County Executive Date

_________________________ __________
Clerk of Council Date

First Reading/Referred to Committee: March 26, 2019
Committee(s) Assigned: Human Resources, Appointments & Equity

Journal ______________
_______________, 20__
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